Running Head: REFLECTION ON 4 MODULES                                                                      1

REFLECTION ON 4 MODULES                                                                                                                    2


Reflection on 4 modules
Student
Institution
Course
Date








Introduction
This paper is going to reflect on the entire course reflecting on different modules. The paper is going to be synthesizing all the reflection papers as well as other insights that I articulated through RN to BSN educational journey, the experiences before the program, me as a lifelong learner and continuum of novice to expect in the professional nursing role. Moreover, I will account for my role as a professional nurse and evaluate the whole program. 
Before the RN to RSN Program
Through the course, I noticed that nursing documentation that is being used is wanting, I noticed that there is a need to improve documentation of the nursing notes by use of timely documentation of nursing notes. Through this, the care given is going to be of high quality. In order to do this, there is a need to have various strategies put in place. These strategies include; the adoption of electrical documentation of nurse’s notes. This will help avoid misplacement and loss of the paper notes by the nurses. The second solution is adopting a standardized way of documentation of nurses notes to avoid miscommunication between the nurses and the doctors. The third solution is training the nurses on timely documentation of factual and accurate notes, (Medcom, 2019).
I also learned on the SMART goals and objectives as a tool that is highly applicable in nursing. This changed my behaviour of operation in nursing since I noticed that my goals must be SMART in order to be a professional nurse. SMART is an acronym standing for Specific, Measurable, Acceptable, Realistic and Time-bound. A SMART goal gives individual directions on how to achieve a particular goal in a specified time (Mulder, 2019). To set a smart goal an individual must ask him/her self the four main question. Is my goal specific? is my goal or objective measurable? is my goal or objective acceptable? is my goal or objective realistic? is my goal or objective time bound?
[bookmark: _Hlk5350274]Moreover, throughout the program, my personal 2, 5, 10 years the future plan has changed tremendously due to changes in nursing administration, nursing education and advanced practices. For example, I noticed that I had to extend my budget to by some equipment such as scanner, new drugs and monitoring system in my non-profit health organization for disabled children, thus changing my 10 years plan. Also, I have to include a website where the information will be shared among all the people in the nursing career. Moreover, due to changes in nursing education, I have to do a certificate in ICT in nursing education in order to improve the operations in the pediatric home. This is going to take an extra 6 months, thus pushing the BSN position acceptance to 07/01/2020. I will learn the aforesaid certificate through seedy communication which will reduce much travelling to the training centres, (Davis, 2017). 
Nevertheless, my practices as a professional nurse have changed. In module 6, I noticed that my nursing practices have to change due to changes in nursing practices. I learned that nursing career has become unique with more concentration being on the patient-centric point of view of the advanced practices. Moreover, the advanced practices in nursing are currently based on addressing the shortage in primary-care healthcare practitioners across the country.
Lifelong Learner
As a lifelong learner, I received new learnings, attitudes, characteristics and actions. I have learned that I have to deliver quality services to my clients and be ready to account for any service that I offer. The current decentralization approach to the health care management states that every nurse is responsible and accountable for the care assigned to them. I also learned that nursing is a changing career in terms of information thus I must always remain vigilant. This has changed my values. My personal characteristics and actions have changed two. For example, I noticed that as a lifelong learner I have to I have also to maintain hygiene or clean environment which will promote healing and well-being, (Allen, 2018). My attitude two has changed. For example, I learned that through maintaining a high level of hygiene will change my nonchalant attitude of me being careless about my patient's environment. On my actions, I gained empathy is my personal value. Empathy is the ability to aware and is sensitive about the patient’s thoughts feelings and experiences. Furthermore, I noticed that the application of psychomotor skills is important in accomplishing client assessment as well as evaluating nursing care, (Matthias et al, 2016). 
Novice to Expert
In order to move from novice to an expert nurse, I moved through 5 stages which include the following. 
Stage 1: novice
Here, I was just a mere beginner with no experience in nursing. I had just completed my high school and I had to attain my dream of being an expert nurse. I had to confidence to demonstrate safe practices and thus I required a continual verbal and physical cues. The practice at this stage was within a prolonged time period and I was not capable of using the discretionary judgement, (Masters et al, 2018). 
Stage 2: Advanced beginner
Here, I had gone through some content about nursing and my practices demonstrated performance that was marginally acceptable. I had prior knowledge and experiences in actual situations thus marking some level of experience. I felt a little bit confident to be a nurse. Moreover, I had gone through some efficient and skilful sections of practice area and I had acquired supportive cues. My nursing knowledge was developing. 
Stage 3: Competent 
This was when I was in the nursing career for a period of two years. I had much expertise in nursing situations than when I was a mere advanced novice. Here I was able to demonstrate efficiency, have confidence in my actions and coordinate activities in delivering services to my clients. Here, I was able to complete the care without supportive cues. As a competent nurse, a plan introduced perspective and the plan was conscious that is considerable, abstract and analytic contemplation of the problem.
Stage 4: Proficient
As a proficient nurse, I was able to perceive the situation as a whole rather than in sections or chopped aspects. In order to receive the information as a whole rather than as chopped sections, by perceiving the meaning in term of long-haul goals. I had learned different situations in different experiences during my service delivery and I had knowledge of how those situations can be modified. My decisions were holistic and I was aware of what attributes and aspects are important, (Kaack et al, 2017). 
Stage 5: Expert
Now, I’m an expert nurse. I’m more confident, efficient, experienced, competent and knowledge to practice nursing care to my clients. I have gone through different nursing practices already and I’m now capable of grasping each situation with more accuracy without wasting a lot of time on unfruitful, alternative diagnosis and solutions. My performances are now more fluent and flexible. 
Synthesizing changes in personal nursing philosophy and image of the role of the nursing
[bookmark: _GoBack]Going through the program, my personal nursing philosophy and image has changed. I now believe that nursing is a caring act and without caring, nurses will not have a good relationship with the diversity of the people they care for which will prevent trust between nurses and patients which can result in a negative outcome for the patients and frustration for the nurse. Moreover, I know believe that nursing is rooted in a commitment to delivering public services and recognizable desire to help those who are in need, (McCutcheon et al, 2017). Moreover, I believe that nursing care should be holistic by honouring patient values. My philosophy in nursing goes to an extent of serving my community in which health promotion is my long term strive. 
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